ST. DOROTHY'S REST
CAMP STAFF 2010 APPLICATION FORM
(for returning summer camp staff

members) OFFICE USE ONLY:

Date Application Received:
Interview: Yes or No

For which position(s) are you applying? O  Reference Check
___ Counselor O Criminal Background Check
J Crew O Hire
- O  Letter Mailed
Name O  Accepted
Home Address
Zip Home Telephone( )
Email address:
Name & Address of parents
Tel:( )
School Address
(If applicable)
Zip School Telephone( )

Have you ever been convicted of child molestation or any other criminal activity? Yes or
No. If YES, please describe

IMPORTANT: Any conflicts with the schedule or Requests for time off must be put
in writing here (Bulletin attached)

Would you be available June 14-20™ to arrive early, plan orientation and work
Ankle Biters Camp (ABC)? Yes or No

Are you currently certified in any of the following? (Check all that apply.)

_ Standard First Aid  CPR __ Currently certified Lifeguard

OPTIONAL: Religious Affiliation (if any) Parish




Why do you want to work another summer at St. Dorothy’s Rest?

In your experience, what are the most important things a camper can gain from being at
St. Dorothy’s Rest?

In your experience, what are the most important things a staff member can gain from
being at St. Dorothy’s Rest?

List 3 specific strengths and talents you contributed as a staff member in a previous
summer:

List 3 specific goals you want to pursue as a camp staff member in 2010:

Select a camp song that best describes why you should be selected for the 2010 summer
camp staft:

What is one characteristic that campers will remember about you as their counselor?

If a parent of a camper saw your Facebook or MySpace page, what would they think about
having you care for their child for a week?



Are you willing to abide by all policies and procedures outlined in the employee code of
conduct? (attached) Yes or No.
Why do you think a code of conduct is important for a summer camp?

Review item #25 on personal conduct on and off site:
What is an example of positive behaviour OFF SITE that may affect St. Dorothy’s?

What is an example of negative behaviour OFF SITE that may affect St. Dorothy’s and
your employment?

Write a prayer for the 2010 summer camp season:

References: Please give names and telephone numbers of 2 people (not relatives) who know your character, strengths
and weaknesses.
Name Telephone No. Relationship to you

1)

2)

By my signature below, I certify the following:

*The following set forth in my application are true and correct.

*] authorize St. Dorothy's Rest to obtain a criminal background records check and hereby fully release and discharge
my prospective employer or other sources providing information from all claims and damages arising out of or relating

to any investigation of my background for said purposes.

Date Signature

This application is not complete without your signature.
For parents of staff under 18 years old
Between camp sessions, there is often a night off, there are days off and breaks. Camp is closed during these times,
everyone must leave the premises. During nights off, breaks and other days off your child is your responsibility, not St.
Dorothy's Rest. You will be given all pertinent dates in the employee packet if your child is hired by St. Dorothy's Rest.

Do you agree to pick up your child between sessions
Please initial if you agree to pick up your child.

Do you give permission for your child to leave St. Dorothy's Rest with another staff member
Please initial if you give permission.

Do you acknowledge that during nights off, breaks, and days off that your child is your responsibility?
Please initial if you understand and accept responsibility.

Signed: Date:




